
 
 

BYLAWS OF THE UNIVERSITY OF ARIZONA R. KEN COIT COLLEGE OF PHARMACY 
 
Preamble  
The purposes of these bylaws are to assist in the orderly conduct and governance of the 
professional, graduate, and undergraduate affairs of the R. Ken Coit College of Pharmacy of the 
University of Arizona; to facilitate the performance of faculty duties and obligations; and to 
protect the rights and privileges of the faculty in accordance with the policies, rules, and 
regulations of the Arizona Board of Regents and the University. These bylaws establish the 
framework for faculty participation in academic and other business decision-making processes.  
 
It is the intent of these bylaws to assure close and harmonious collegial relationships among the 
faculty, student body, staff, and the administration of the college toward the accomplishment of 
common goals and objectives. 
 
Article I. Name  
The name of the organization will be The University of Arizona R. Ken Coit College of Pharmacy, 
hereinafter referred to as the college.  
 
Article II. Organization  
Section A. Composition  

1. The faculty constituency of the college is comprised of those faculty holding titles of 
instructors, lecturers (lecturer, senior lecturer, principal lecturer), assistant professors, 
associate professors, and professors.  

2. The staff constituency of the college is comprised of individuals hired as administrative 
and research staff.  

3. The professional student constituency of the college is comprised of students enrolled in 
the professional curriculum. 

4. The graduate student constituency of the college is comprised of students admitted by 
the University of Arizona Graduate College and enrolled in several graduate tracks offered 
by the College of Pharmacy [Master of Science in Pharmaceutical Sciences (MSPS; offered 
in in-person and online format) and Doctor of Philosophy (PhD in Pharmaceutical Sciences 
or Pharmacology and Toxicology)].  

5. The undergraduate student constituency of the college is comprised of students enrolled 
in the Bachelor of Science in Pharmaceutical Sciences, and Bachelor of Science in Medical 
Pharmacology and Toxicology programs.  

 
Article III. Faculty 
Section A. Functions  
Subject to the powers and limits established by the university, college, departments, and the 
appropriate professional accrediting bodies, the faculty will be responsible for:  
 

1. Setting the general standards for admission, continuing registration in, and completion of 
the academic programs in the college.  
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2. Developing, recommending, implementing, and evaluating the various educational, 
research, and service programs of the college. 

3. Recommending students as candidates for degrees.  
4. Supporting, enhancing, and protecting the academic quality of the programs, faculty, 

staff, and students of the college.  
5. Protecting the rights and privileges of the faculty, staff, and students of the college. 
6. Deliberating and advising the dean on all appropriate matters.  
7. Formulating regulations, policies, and rules concerning academic and nonacademic 

conduct of students, including criteria for progression, grading, student honors, and 
means for handling infractions.  

8. Investigating and conducting, upon request of the administration of the college, hearings 
on grievances and making findings and recommendations.  

9. Participating in college (and department) committees. Rotation of individuals through all 
the various committees is desired in order to familiarize faculty with college governance. 
Thus, faculty are appointed rather than elected to standing and special committees.  

10. Participating in the 5-year review of the dean of the college and their respective 
department head.  
 

Section B. Titles  
1. The order of faculty appointments are organized based on the primary focus of the 

position.  General faculty positions are in the professor series while primary teaching 
positions may be designated in the lecturer series.  Instructor is generally used for 
positions that involve non-credit teaching, outreach, or other functions. Ranking from 
lowest to highest is outlined below: 

a. Professor series: Assistant Professor, Associate Professor, Professor (from lowest 
to highest rank) 

b. Lecturer series: Lecturer, Senior Lecturer, Principal Lecturer 
c. Instructor: Not generally promoted within the college of pharmacy 

Faculty holding these titles may be tenured, tenure eligible, or career track. 
2. Descriptive terms may be used to designate focus of the position such as “Clinical”, 

“Research”, or “Practice”. These terms do not affect the rank.  Examples include: Research 
Associate Professor, Professor of Practice, and Assistant Clinical Professor, which would 
indicate focus on research, practice, or clinical service activity, respectively. The terms 
should follow the UHAP conventions.  

3. Faculty may be appointed to endowed chair positions, and documentation concerning 
appointment and obligations are available through the deans office.  

4. Emeritus is a faculty title used to designate honorable recognition of a faculty member 
who has retired. The dean may recommend emeritus appointment for faculty to the 
President.  

5. College administrators’ titles shall include dean, associate or assistant deans. 
6. Department administrators’ titles shall include department head for each of the academic 

units of the college.  
 
Section C. Academic Freedom  
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The academic freedom afforded the faculty of the college shall be consistent with the rights and 
privileges approved by the Board of Regents of the University of Arizona, delineated in the 
university Handbook for Appointed Personnel or supplements reflecting current policies, 
including the University’s Guidelines for Shared Governance. 
 
Section D. Voting faculty 

1. The voting membership of the faculty shall consist of all individuals holding 
appointments in the College of Pharmacy in the ranks of Professor, Associate 
Professor, Assistant Professor, Lecturer, or Instructor, and who receive at least 0.5 FTE 
salary from university funds; qualified affiliate members; and emeritus faculty 

2. Qualified affiliate faculty refers to faculty employed with an external employer (such 
as a medical center) where a portion of the salary is covered by the University of 
Arizona via contract. Usually, the employees are involved in clinical teaching at the 
host facility. These individuals in which at least 0.5 FTE is funded by the University, are 
eligible to vote.  

3. Qualified Emeritus faculty are permitted to vote for their first 5 years post-retirement. 
This 5 years of voting privilege may be renewed by the dean if the emeritus faculty 
member remains an important contributor to college affairs.  

4. Definition of a quorum – The threshold for achieving a quorum is based on 0.51 times 
the number of faculty in the College of Pharmacy in the ranks of Professor, Associate 
Professor, Assistant Professor, lecturer (including senior and principal lecturer), and 
instructor, and who receive at least 0.5 FTE salary from university funds, and qualified 
affiliate members.  Emeritus faculty are not considered in the number needed for 
quorum.  

5. An affirmative vote is obtained when the number of voting faculty for a motion equals 
or exceeds the number of faculty required for the quorum threshold.  More than half 
of the voting faculty need to vote affirmatively to support a motion. Qualified 
emeritus faculty are considered in the vote tally but not the threshold requirement.  

 
Section E. Other Privileges and Obligations  
Policies and procedures concerning other faculty privileges and obligations such as travel, 
retirement, awards, enrollment in university courses, patents, and leaves of absence, including 
annual leave (vacation), sabbatical leave, sick leave, military leave, and leave without pay, shall 
be consistent with university policy and consonant with all applicable laws. The administration of 
the college shall maintain, and make available to the faculty of the college, copies of all policies 
and procedures incumbent upon the faculty, and it shall be the responsibility of each member of 
the faculty to become conversant with such policies and procedures.  
 
Article IV. Students  
Section A. Professional Student Council   
The Professional Student Council is an assembly of class representatives elected from the 
students enrolled in the professional program and of the primary office holders of the various 
pharmacy student organizations. It serves as the liaison and communication link between the 
pharmacy students and the college administration. As a body of constituent representatives, the 
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council contributes to the coordination and conduct of activities and matters related to the 
interests of the college and The University of Arizona.  
 
Section B. Graduate Student Council 
Students in each graduate program track will elect a representative to the Graduate Council. 
These track representatives will serve as the college Graduate Student Council and will act in an 
advisory role to the Graduate Council, a standing committee. The Graduate Student Council will 
elect one of its members to serve on the University’s Graduate and Professional Student Council 
and to attend faculty meetings when invited. 
 
Article V. Staff  
Staff with diverse job descriptions are employed by the college largely in support of its operation 
and function.  
 
Section A. Staff Advisory Council 
 
A five member council will be elected by staff and will represent the staff members in the college 
to provide communication and shared governance. The council will be included as a standing 
committee in the college.   
 
Article VI. Administration  
Section A. College  

1. The dean is the chief representative and executive administrative officer of the college. 
The dean has general administrative authority over all college affairs. Their responsibilities 
relate to strengthening the college and its programs to accomplish the primary goals 
established for the college, and articulating the value of the programs of the college to the 
university and to the professional and at-large community. The dean recommends all 
faculty promotions and tenure to the Provost, after receiving recommendations from the 
college’s and department’s Faculty Status Committee and the respective department 
heads. The dean appoints the associate and assistant deans, and directors. The dean may 
appoint, or delegate an assistant/associate dean to appoint, college standing committees, 
committee chairpersons (where applicable), and other college committees. The dean may 
propose changes in the departments and organization structure of the college; however, 
such changes should be discussed at a convened faculty meeting, followed by a faculty 
vote. The dean appoints the department heads in the college with the assistance and 
recommendations from designated search committees. 

2. The dean appoints the department heads in accordance with the requirements for faculty 
involvement in the selection process set out in the University’s Guidelines for Shared 
Governance and the related Memorandum of Understanding.  The dean reviews 
department head’s performance annually in accordance with university guidelines and 
procedures.  

3. In the dean’s absence, the presiding officer of the college shall be an associate dean or 
assistant dean designated by the dean or by a senior administrator of the university.  

4. The dean and, the associate and/or assistant deans, shall hereinafter be referred to as the 
college administration. 
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5. The department head’s shall hereinafter be referred to as department’s administration.  
6. The college and department’s administration will make up the Senior Leadership Team 

(SLT).  The dean may add or remove additional members as appropriate based on the 
leadership environment and concurrence with the SLT.   

7. Individuals in key positions (associate deans and department heads) cannot be removed 
from the SLT as long as they remain in their qualifying position.   

 
Section B. Departments 
 
The two departments at the College are the Department of Pharmacy Practice and Science and 
Department of Pharmacology and Toxicology.  
 

1. Each department shall have a department head who shall have administrative 
responsibility for that unit and shall represent the department in relations with other 
departments of the college.  

2. The department head shall provide leadership in all matters of policy determined by the 
faculty of the department and shall be responsible for administering the affairs of the 
department in accordance with these policies and those of the faculty of the college and 
in accordance with general university policies. The department head is responsible for 
defining department missions in terms of the college goals and priorities.  

3. It is the responsibility of the department head, either directly or through delegation to 
committees, and subject to the authority of the dean, to make decisions on such matters 
as, but not limited to:  

a. Establishing policies for expenditures from the department budget.  
b. Approving class schedules for the department.  
c. Assigning teaching responsibilities to the department faculty.  
d. Setting the time and frequency of department meetings during the academic year.  
e. Making recommendations, with appropriate departmental faculty input, for 

annual performance review, increases in salary, promotion, new and continuing 
appointments, and tenure.  

4. The department head is responsible for representing the department during the process 
of formulating the college budget, informing department faculty of the budget outcome, 
and, when necessary, determining final department budget allocations after considering 
the needs of the department members. It is the responsibility of the department head to 
ensure the faculty have input in the administrative decisions regarding utilization of 
college resources, to maintain accountability for administrative decisions affecting 
resources and the setting of college priorities, and to enhance cooperation among the 
departments.  

5. Each department head may, with proper administrative approval, appoint from the voting 
faculty of the department an individual who shall act for the department head in their 
absence. They may also appoint one or more assistant or associate department head (s), if 
deemed necessary. 

6. Departmental standing committees shall be appointed for each of the college’s 
departments by the respective department head. These committees will be comprised of 
departmental faculty and, where appropriate, staff, students and/or ad hoc members. 
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These advisory committees provide input on policy or action matters on topics that may 
include, but are not limited to, course coordination, resource and space planning, faculty 
status, and research/ graduate affairs.  

 
Section C. Centers  

1. An academic organizational unit that emphasizes research (e.g., toxicology, 
pharmacoeconomics) and/or public service (e.g., poison and drug information) may be 
established and recognized as a center within the college in accordance with guidelines 
established by the Arizona Board of Regents ABOR Policy Manual. The center would reside 
administratively within the college; however, research, service, and instructional activities 
will reflect multidisciplinary and university-wide collaboration.  

 
Article VII. College Governance 
 
Shared governance aligns the administration and faculty in common directions to ensure 
commitment to educational quality and results. We value the distinct, but mutually-supportative 
responsibilities of the administration, faculty, staff, and students.  There should be timely, easily 
accessible information on the decisions made and the basis for them. Such transparency ensures 
that individuals involved are accountable for the decisions they make and that those decisions 
involve the appropriate constituencies.  
 
Section A. Shared Governance 
 

1. Substantive changes to the organizational structure (function-centric), college structure 
(entity-centric), teaching programs, curriculum, or leadership structure should have 
faculty input.  
 

2. In the event of disagreement about a proposed change and whether the change is 
substantive, the dean and SLT will negotiate in good faith with the faculty council.  It is 
expected that the faculty council elected members will represent the faculty and maintain 
consultation with the faculty at large to ensure that faculty are informed and have 
opportunities to provide input.  
 

3. A faculty vote is required for substantive changes to the professional program or Pharm.D. 
curriculum,  Changes to other curricula in the college of pharmacy should involve the 
faculty stakeholders.   
 

Section B. Faculty Meetings  
1. Meetings of the college faculty will be of two types: regularly scheduled and specially 

called.  
2. The dean of the college will preside at meetings of the faculty. In the dean’s absence, an 

associate or assistant dean will preside as designated by the dean.  
3. A person designated by the dean will record and distribute the minutes of the faculty 

meetings.  
4. The following rules will govern the conduct of meetings:  
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a. Both voting and nonvoting members of the college faculty may attend faculty 
meetings. Other individuals may be invited to attend.  

b. The president of the Professional Student Council, the student representative of 
the Graduate Student Council, and staff who are not members of the faculty may 
ask to attend, or be invited to attend meetings as observers, and may be granted 
the privilege of the floor in accordance with rules established by the faculty. 

c. Notification and agenda of regularly scheduled meetings of the faculty will be 
distributed to all faculty at least seven days in advance by the Office of the Dean. 
Meetings will be held at least twice during each regular academic semester.  

d. Faculty will receive notification of specially called meetings and the agenda at least 
24 hours in advance. A special meeting may be called in any one of the following 
ways: by the dean, by a standing committee, or by written request of ten percent 
of members of the voting faculty. 

e. Motions to be voted upon by the faculty can only be introduced in regard to 
business items actually appearing on the agenda.  

f. Minutes of all meetings will be distributed from the Office of the Dean within two 
weeks of the meeting to each faculty member and such other persons as 
designated by the dean.  

5. The following rules will govern voting:  
a. The definition of a quorum is provided in section 3.D, and a quorum must be 

present (combined in-person and teleconferenced) in order for a vote to occur.  To 
approve a motion, the number of affirmative votes must exceed the threshold for 
a quorum.  Attendance and voting of emeritus faculty will add to the voting 
numbers without increasing the threshold.  To approve a motion, the affirmative 
vote must exceed 50% of the quorum threshold rather than 50% of the faculty 
present for the vote. If possible, faculty will receive materials relevant to a faculty 
vote in advance of the meeting with sufficient time for review and due 
consideration. If possible, faculty will also receive advance notice of a meeting that 
includes a vote. To amend/approve bylaws a two-thirds majority of voting faculty 
is required.  
 
Voting can consist of electronic voting or paper slips for in-person meetings or a 
combination of the methods such that the voting will be anonymous.  
 

Section C. Parliamentary Authority  
Except when otherwise provided in the bylaws, all procedures will be in 
accordance with Robert’s Rules of Order, revised.  

 
Article VIII. University Governance  
Section A. Representatives  
The college representative and any alternates to the Faculty Senate shall be elected by the 
college faculty from among individuals who are recognized by the university as having the right to 
vote in such an election.  
 
Section B. University Faculty Senate Representation  
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1. The duties of the representative shall be to represent the college in deliberations of the 
Faculty Senate.  

2. In the absence of the representative, the alternate may be appointed as representative 
pro tem by the regular representative or, in their failure to do so, by the dean of the 
college. The alternate may only serve in an observer role in accordance with Faculty 
Senate Bylaws.  

 
Section C. Appointment, Promotions, and Tenure  

1. Appointment  
a. Recommendations for full-time, benefits-eligible faculty appointment, if supported 

by the department faculty, department head, and dean, will be transmitted 
through the appropriate channels to the Provost of the university. 

b. After approval by the Provost and final approval by the Board of Regents, letters of 
appointment by the president of the university and the appointee’s letter of 
acceptance, together with other documents specified by university policy, shall 
constitute a contractual agreement.  

c. Recommendations for unpaid appointment (e.g., designated campus colleagues) 
and unpaid joint appointment at their current academic level for faculty whose 
primary appointment is in another college at the University of Arizona shall be 
made by the department head.  

2. Promotion and Tenure  
a. Annually, the department head of each academic unit shall submit to the dean all 

recommendations for promotion of faculty members in their department with full-
time, part-time, and voluntary appointments.  

b. Guidelines and procedures for promotion and tenure are found in the current 
University Handbook for Appointed Personnel (UHAP) of the University of Arizona. 

 
Article IX. Standing Committees  
College standing committees are appointed annually, unless otherwise specified, and are advisory 
to the dean of the college.  The dean, or designated associate dean appoints members of most 
committees including the chair.  For special committees including the faculty council and staff 
advisory council, candidates for membership are nominated (including self nominated) and voted 
on by the faculty or staff, respectively.  The dean or his/her designate serves as an ex-officio 
member of each standing committee (except the faculty council and staff council) without voting 
rights. It shall be a policy of the college to rotate membership of standing committees whenever 
feasible. Committees will meet as often as required to conduct committee business. Committee 
recommendations shall be circulated to the faculty at least one week in advance of their 
presentation to a faculty meeting. Committees shall keep minutes of their meetings and 
attendance, which shall be available on request to any member of the faculty, except for the 
Faculty Status Committee’s confidential meeting minutes or reports. Representatives to standing 
committees will be named prior to the first meeting of the academic year. 
 
The college standing committees will include the following:  

• Academic Progression 
• Admissions  
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• Assessment  
• Curriculum  
• Faculty Council 
• Faculty Status  
• Graduate Council  
• PharmCAT Family  
• Professionalism Committee 
• Research Affairs  
• Scholarship and Awards  
• Space 
• Staff Advisory Council 
• Wellness 

 
The standing committees will function in accordance with the purposes outlined below. Such 
committees will deal with policy or action matters of continuing concern to the faculty. Each 
committee will file a written report with the dean of the college each May.  
 
Student and staff representatives appointed to committees may vote on all matters that fall 
within the purview of the committee on which they serve.  
 
Section A. Academic Progression 
Purpose: This committee operates under the Academic Progression Policy and  is responsible for 
reviewing the academic progress of professional students at the completion of each semester. 
The committee informs students in writing of academic deficiencies and provides an action plan 
to remediate their academic deficiencies before they are allowed to progress through the 
professional curriculum.  The committee also recommends changes to policies, procedures, and 
requirements for academic progression of students.  
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No limitation. 
 
Section B. Admissions Committee 
Purpose: The Admissions Committee evaluates the qualifications of applicants and recommends 
candidates for admission to the Pharm.D. program. It recommends policies, procedures, and 
requirements for admission, evaluates the criteria and methods used for appraisal and selection 
of applicants, and solicits the help of faculty and students with regard to the interviewing of 
applicants.  
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs 
Duration of appointment: No limitation 
 
Section C. Assessment Committee  
Purpose: The committee is responsible for advising the dean and college on assessment steps to 
continuously improve the effectiveness of all its programs toward meeting its vision, mission and 
values. The committee will assist, in an advisory capacity, department heads and departmental 
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evaluation committees in the annual review of college-wide performance in meeting goals and 
objectives. 
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No more than 3 consecutive years except for the chair. 
 
Section D. Curriculum Committee  
Purpose: The Curriculum Committee conducts systematic examinations of the Pharm.D. program 
curriculum to identify material no longer relevant to the college goals, material not adequately 
covered in the curriculum, and needed additions to the curriculum. It develops and revises the 
curriculum as needed for the pre-professional and professional program and presents these to 
the faculty for consideration. The committee is also charged with reviewing and evaluating the 
educational program objectives.  
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs.  
Duration of appointment: No more than 3 consecutive years except for the chair. 
 
Section E. Faculty Council  
Purpose: The Faculty Council provides a voice for the faculty in shared governance and is advisory 
to the dean. The council will regularly consult with the dean and leadership of the college and 
invite them to attend meetings to offer input when necessary.  
Member nomination/appointment: Nominated and voted by faculty.  The chair must have been 
on the committee for at least 1 year and is nominated and elected by the council members.  
Duration of appointment: 2-year staggered terms. 
 
Section F. Faculty Status Committee  
Purpose: The Faculty Status Committee serves as an advisory committee to the Dean of the 
college. The committee will make recommendations to the dean with regard to faculty 
qualifications for appointment, promotion, and tenure. The committee serves to assure that the 
procedures for appointment, promotion, and tenure are conducted in accordance with the 
Faculty Personnel Policies and Procedures of The University of Arizona and the Arizona Board of 
Regents conditions of faculty service. 
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No limitation. 
 
Section G. Graduate Council  
Purpose: The council is responsible for oversight of the graduate programs in the College of 
Pharmacy, including faculty membership in the graduate programs, recruitment plans, graduate 
program policies and procedures, and review board for graduate student performance and 
grievances. The council will appoint faculty subcommittees for the various program tracks to 
address recruitment, admissions, curricula, and student progress. 
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No limitation. 
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Section H. PharmCAT Family Committee 
Purpose: The PharmCAT Family Committee serves to foster a culture of authentic engagement 
among all members of the University of Arizona College of Pharmacy (UA COP) family to promote 
connection and legacy to each other, UA COP, and the profession. The committee promotes 
engagement between the College, COP alumni, friends, preceptors and donors. The committee 
also seeks to use the PharmCAT family language throughout COP events and college 
communications, external and internal.  
Member nomination/appointment: Appointment by the Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No limitation. 
 
Section I. Professionalism Committee 
The Professionalism Committee is responsible for oversight of professionalism in the Pharm.D. 
program.  The professionalism code covers faculty, staff, and students.  Anyone within or outside 
the College of Pharmacy may submit a complaint.  The committee will intake reports of non-
professionalism, notify the accused, conduct investigation and recommend sanctions for violation 
of professional standards. Members also form the professionalism advisory councel (PAC) which 
hears and deliberates professionalism cases and academic integrity appeals.  
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: Members will be appointed to a 2 year term, and can be reappointed. 
 
Section J. Research Affairs Committee  
Purpose: The Research Affairs Committee endeavors to ensure the success of the research and 
scholarly activities undertaken by the College. The committee assimilates research needs and 
directions for the college, evaluates and recommends research instrumentation or research 
personnel needed to fulfill the research missions of the College, and reviews research awards for 
the graduate students. 
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No limitation. 
 
Section K. Scholarship and Awards Committee  
Purpose: The Scholarship and Awards Committee advises on professional and graduate student 
scholarship awards, special recognition, and honors (but not research funding awards). The 
committee participates in the planning and implementation of commencement convocation, 
develops criteria for acceptance and/or rejection of awards, and identifies and acknowledges 
donor contributions. The committee is also responsible for identifying and nominating 
distinguished college alumni and other external constituents who should be recognized by the 
college and university. 
Member nomination/appointment: Appointment by Associate Dean of Faculty and Academic 
Affairs. 
Duration of appointment: No limitation. 
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Section L. Space 
Purpose: The Space Committee is responsible for recommending allocation of physical space to 
units and faculty within the college.  
Member nomination/appointment: Appointment by the dean, to include the dean, department 
heads associate dean of research, and building manager.  The dean may expand membership as 
appropriate.  
Duration of appointment: No limitation, but usually determined by qualifying position. 
 
Section M. Staff Advisory Council 
Purpose: This Council’s mission is to strengthen communication between staff and leadership, 
support professional development, and ensure that staff contributions are recognized and 
valued. The Staff Council provides a direct channel for staff input on policies and college 
initiatives, oversees staff Professional Development Award funding and the Annual Staff 
Excellence Award, reviews policy drafts that affect staff, shares formal recommendations with 
leadership, and keeps staff informed and engaged through regular updates on the College 
intranet.  
 
Member nominations/appointment: Nominated by the staff (including self nomination) and 
selected by a staff vote. The Council will consist of five (5) members.  
Duration of appointment: two-year staggered terms. 
 
Section N. Wellness Committee 
Purpose: The wellness committee is charged to integrate student well-being from admission to 
graduation and beyond, and to promote student self-awareness and self-care. The committee will 
guide the college to provide resources, education, and activities to support wellness, resilience, 
and a sense of belonging to students, staff, and faculty.  The committee does not establish 
counseling services (Office of Student Services (OSS)), tutoring (learning specialist and 
PharmAssist organization), referrals (OSS), or student organizations (OSS and Student Council).   
 
Member nominations/appointment: Appointment by the Associate Dean of Faculty and 
Academic Affairs. 
Duration of appointment: No limitation. 
 
Section O. Other Committees of the College  
The dean of the college shall have the power to appoint and dissolve, as occasions arise, ad hoc 
committees that address focused issues including, but not limited to, budget, student affairs, 
research, and accreditation. The composition and charge of such ad hoc committees shall be 
designated in writing by the dean.  
 
As needs change, the dean may appoint new standing committees or dissolve existing standing 
committees on a temporary status (2 years). A proposal to make the change permanent will be 
presented to the faculty for a vote.  If an affirmative vote is registered, the committee change will 
be official.  
 
Article X. Bylaws Adoption and Amendment 
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Section A. Adoption  
These bylaws of the college and subsequent revisions shall become effective (a) following 
adoption by the voting faculty of the college and (b) following approval by the provost and the 
president of the university.  
 
Section B. Amendment  

1. Any voting faculty member may offer an amendment(s) to an article(s) or section(s) of the 
bylaws. Proposed amendments to the bylaws shall be circulated to members of the 
faculty at least one month prior to any meeting at which they will be considered. 
Amendment(s), and rationale therefor, shall be stated specifically and so transcribed in 
the minutes of the faculty where that is proposed. The proposed amendment(s) may be 
discussed fully at the meeting, but no vote shall be taken.  

2. The dean and the college’s Faculty Council shall study the proposed amendment(s) and 
the supporting rationale. The Faculty Council will consult with the dean on the operational 
consequences of the proposed revision. Fourteen days before the next scheduled faculty 
meeting, the conclusions reached by the dean and/or committee regarding the 
operational consequences of the proposed amendment(s), together with the original 
amendment(s) as proposed, shall be distributed to each faculty member. At the meeting, 
the dean will verbally recapitulate, prior to the vote, the operational consequences of the 
proposed amendment(s). The amendment(s) will then be voted on by secret ballot. A two-
thirds majority of voting faculty shall be required to change any bylaw. Faculty approval or 
disapproval of the amendment(s) shall be recorded in the minutes of the faculty meeting 
where the balloting occurs or in the minutes of the next faculty meeting if voting occurs 
remotely.  

3. Any amendment(s) thus approved by the faculty shall be transmitted by the dean through 
the appropriate administrative channels to the provost of the university.  

4. The amendment(s) in such form as may be approved by the provost of the university shall 
be the enabling act creating such amendment(s) as functional part(s) of the bylaws. These 
shall thereafter be the regulations governing the organization, procedures, and policies of 
the faculty of the college.  

5. Should changes in the bylaws be made necessary or mandatory by events outside the 
college, the faculty of the college shall be given the opportunity to consider the required 
amendment(s) and to make recommendations regarding these amendment(s) or to make 
alternate proposals that meet the necessary or mandatory requirements.  

 
Section C. Updates 
The Office of the Dean will ensure that the bylaws are periodically reviewed and updated as 
needed and will make certain a current copy is always available through an accessible medium.   
 
Bylaws previously approved by the faculty of the R. Ken Coit College of Pharmacy on July 17, 1992; Article V. approved on August 22, 1995; 
Revision of Article VI. Section A: 4, 5 approved on October 3, 1996. Revision of Article IV, Section A-3; Article IX; Article IX Sections C, D, and H; 
approved on November 21, 2003. Revisions throughout the document approved by the faculty on August 18, 2010, November 16, 2012, May 2, 
2017, June 12, 2017 and November 16, 2020. Updated document to the newly renamed R. Ken Coit College of Pharmacy, December 8, 2022, and 
updated August 18, 2026.   


